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PST GROUP AB 

SUSTAINABILITY POLICY 

About us 

At PST Group, sustainability is an integral part of our operations, a commitment not only to today's but 

also to future generations. We understand that the construction sector has a significant impact on the 

environment, society and economy, therefore we make responsible decisions and implement 

innovations that reduce environmental impact and create value for our employees, partners and 

customers. 

Our approach to sustainability encompasses three main areas: environmental protection, social 

responsibility and transparent governance. Renewable energy projects, employee well-being and 

responsible partnerships are key principles that we apply in practice, not just declare. This is evidenced 

by the annual PST Group sustainability reports, which reflect our progress and aspiration to be not only 

a reliable construction company, but also a responsible business organization contributing to positive 

changes in society. 

We operate in the design, construction and manufacturing sectors, creating solutions that impact 

people, the environment and the economy. We are committed to acting responsibly, creating long-term 

value and trust. This policy is based on the European Sustainability Reporting Standard (ETS), the 

European Green Deal, the United Nations Sustainable Development Goals (SDGs), the Organisation 

for Economic Co-operation and Development (OECD) guidelines, with the aim of respecting human 

rights and freedoms, promoting and contributing to the development and growth of society, and the 

goals and guidelines of the Paris Agreement on climate change. 

Purpose and scope 

The purpose of the Sustainability Policy (hereinafter referred to as the Policy) is to determine the 

sustainability of PST Group AB and the Group’s companies. (hereinafter referred to as the Group) 

operating principles, priorities and commitments aimed at reducing environmental impact, fostering the 

well-being of employees and communities, and strengthening a transparent, responsible and 

sustainability-based business culture. 

This Policy establishes the Group's goal: 

• contribute to the implementation of the European Green Deal, the Paris Agreement and the 

United Nations Sustainable Development Goals; 

• integrate ESG ( environmental, social and governance) principles into daily operations, 

decision-making and strategic planning; 
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• ensure accountability, continuous improvement and collaboration with all stakeholders in order 

to create long-term value for the Group and society. 

The policy applies to all Group companies and their employees, in order to ensure a common 

understanding of sustainability and foster a culture of sustainability. 

Concepts 

Sustainability is a universal development principle that describes the interaction of the economy, 

society and the environment, based on a balance between economic growth, social well-being and 

environmental protection. Sustainability means the ability to meet the needs of present generations 

without compromising the ability of future generations to meet their own needs; 

ESG - Environmental, Social and Governance (ESG) - The concept of sustainability encompasses 

environmental, social and governance (ESG) areas; 

Paris Agreement - Paris Agreement on Climate Change (Council Decision (EU) 2016/1841 (5 October 

2016)) - an agreement between countries to manage the risks associated with the dangers of climate 

change. The aim is to limit the increase in the average temperature on Earth to 2° C compared to pre-

industrial levels and to pursue efforts to limit the increase in the average temperature on Earth to no 

more than 1.5° C; 

European Green Deal - a roadmap presented by the European Commission on 11 December 2019, 

aiming to make Europe the first climate-neutral continent by 2050, boosting the economy, improving 

people's health and quality of life, caring for nature and leaving no one behind, and achieving climate 

neutrality; 

Sustainable Development Goals (SDGs) - the global goals set by the United Nations to be achieved 

by 2030. The agenda consists of 17 Sustainable Development Goals and 169 specific targets, which 

declare the pursuit of peace, prosperity and comprehensive prosperity for humanity and the planet, both 

now and in the future, and encourage partnerships to implement the goals; 

Stakeholders - Parties that positively or negatively affect or are affected by the Group's activities. For 

the Group, the main stakeholders are: employees, customers, society and communities, shareholders, 

business partners and suppliers, government representatives, the board, the media, international 

organizations, creditors, etc.; 

General provisions 

The main objective of sustainability activities: 

• To ensure that business decisions are made in accordance with the values and principles of 

sustainability, balancing economic activity with responsibility for the environment, people and 

society. To establish a culture of sustainability as the basis for the long-term and responsible 

future of the Group. 

Strategic sustainability goals: 

Long-term goal: 

• Creating a sustainability culture and practices that support the implementation of the Group's 

strategy, increase the Group's credibility and attractiveness to employees, customers, partners 

and other stakeholders. 
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Short-term goals: 

• To improve the sustainability management system and enable its application in all areas of 

activity, in accordance with national legislation, EU requirements and international good 

practices. 

• Integrate the priorities set out in the Policy into the Group's strategic plans, operational 

documents and daily decisions. 

• To create an effective system for monitoring, evaluating and publicly reporting on sustainability 

activities and to prepare annual progress reports based on reliable indicators. 

• To analyze the Group's impact on the environment, social environment and business ethics, 

conducting materiality assessments and updating sustainability priorities based on the latest 

scientific data and stakeholder expectations. 

• Strengthen the Group's reputation as a responsible and sustainable company by consistently 

implementing sustainability principles into the Group's operational processes and internal 

documents (e.g., communication, environmental protection, personal data protection, 

personnel or digitalization). 

• To strive for greater stakeholder engagement and continuously communicate the importance of 

sustainability both internally and externally within the Group. 

• To develop employees' sustainability competencies and promote their active involvement in 

sustainability activities, initiatives and processes. 

Principles of sustainable activities 

The Group's sustainability activities are based on international and national documents and principles: 

the United Nations Global Compact, the Paris Climate Agreement, European Union strategies (including 

the Green Deal, communications promoting social responsibility), declarations of the International Labor 

Organization, as well as legal acts of the Republic of Lithuania and guidelines on good governance 

practices. 

The Group applies an integrated approach to its activities, which includes environmental, social and 

governance aspects . The main principle is to strive for long-term value creation, combining financial 

goals with social responsibility and reducing environmental impact. 

We strive for active and transparent cooperation with stakeholders, invite them to contribute to the 

implementation of sustainability goals, and take into account their expectations, suggestions, and 

values. 

The Group's main principles of sustainability activities: 

• Initiative : We proactively respond to changing environments and challenges. We identify and 

update sustainability priorities, initiatives and actions to achieve sustainable growth and 

progress. 

• Inclusion: We ensure that all relevant internal and external stakeholders are involved in 

sustainability activities. We encourage collaboration and participation in sustainability 

decisions. 

• Consistency of implementation : We allocate sufficient human, financial and organizational 

resources to implement sustainability goals at various levels of the Group. 
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• Monitoring and improvement : We periodically review our sustainability activities, assess 

progress, and implement improvements. We expect our partners to also adhere to sustainability 

standards. 

• Responsibility and accountability . We implement sustainability principles through a clear 

governance model. We provide periodic reports on performance and progress, ensuring 

transparency for stakeholders. 

• Publicity and communication . Sustainability information is disclosed openly and accessiblely 

– both within the Group and externally. We follow international transparency standards and 

accountability principles. 

Sustainability activity priorities and directions 

The Group sets priorities in each ESG (Environmental, Social Responsibility and Governance) area to 

effectively reduce the environmental impact of its operations, strengthen social responsibility and 

promote transparent, accountable management. The focus is on those areas of activity where the Group 

can create the greatest positive impact and achieve the most sustainable results by optimally using 

available resources. 

The Group, through its strategic objectives and sustainability performance priorities, aims to contribute 

to the implementation of the United Nations Sustainable Development Goals (SDGs). 

The Group contributes to the implementation of the European Green Deal and the Paris Agreement by 

committing to achieving net-zero greenhouse gas (GHG) emissions by 2050. 

The Group is committed to adhering to the principles of the Global Compact in the areas of human 

rights, workers' rights, non-discrimination, environmental protection, development of environmentally 

friendly technologies and anti-corruption. 

Priorities in the field of environmental protection 

Climate change 

● We aim to gradually reduce GHG emissions throughout the value chain. 

● We are committed to switching to renewable energy sources (hereinafter referred to as RES). 

● We consistently foster increasing energy efficiency and reducing the CO ₂ footprint of buildings. 

● We strive to minimize the use of energy and raw materials in production and construction 

processes 

● We are assessing climate risks and preparing for adaptation to climate change. 

Pollution 

● We aim to reduce pollution (air, water, soil), noise, particulate matter, chemical use, and 

strengthen control of visual impact. 

Water and marine resources 

● Use water resources and manage wastewater responsibly, implement preventive measures 

and monitoring. 

Biodiversity and ecosystems 
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● We are committed to protecting biodiversity and ecosystems during design and construction 

sites. 

Circular economy 

● We aim to reduce waste and promote reuse, sorting, and proper recycling. 

● We strive for sustainable design according to the principles of the circular economy, integrating 

life cycle analysis (LCA) of buildings and its results into decision-making. 

Priorities in the field of social responsibility 

Own workforce 

● Employee safety, health and well-being – consistently implement occupational safety and health 

(OSH) measures to protect employees from occupational risks and ensure a safe working 

environment in all areas of the Group's operations. 

● Secure employment and working conditions – The Group strives to ensure stable and dignified 

employment relationships, in accordance with legal acts and the principles of social 

responsibility. 

● Work-life balance – promote work-life balance, implement flexible work arrangements and 

ensure compliance with rest periods. 

● Decent pay – ensuring fair, clear and non-discriminatory pay, regardless of gender, age or other 

personal characteristics. 

● Social dialogue and employee involvement – constructive communication is maintained 

between the employer and employee representatives, and employees are consulted and 

involved in decision-making. 

● Freedom of association and collective bargaining – ensure the freedom to join associations and 

other social dialogue organizations, and recognize the right of workers to collective bargaining. 

● Promoting professional development and education – ensuring the development of employee 

competencies in the areas of sustainability, OSH and digitalization, promoting continuous 

professional growth. 

● Diversity, equality and human rights – we will apply zero tolerance to discrimination, actively 

promote inclusion and an open work environment. 

● Strengthening a culture of sustainability – fostering an internal culture in which employees are 

encouraged to actively engage in ESG activities and sustainability initiatives. 

Value chain workers 

● We aim to influence the value chain so that workers in the value chain are subject to the same 

OSH requirements, equal opportunities and diversity, and human rights. 

● We encourage respectful, honest relationships throughout the value chain. 

Affected communities 

● Foster open dialogue with local communities. 

● We aim to support local communities, support social initiatives, volunteerism, and community 

engagement. 

● We aim to reduce reputational risk due to ESG (environmental, social, governance) impacts. 

Consumers and end users 
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● We strive to ensure high quality of products and services that meet the expectations of 

customers (clients). 

● We strive to create high-quality, safe and sustainable buildings. We create solutions that meet 

sustainability principles and expectations. 

● The Group, in its design, construction and manufacturing activities, seeks to build a relationship 

based on trust, quality and respect for the consumer. Consumers, end users, clients and 

customers are an integral part of the Group's value chain. The Group strives to ensure that all 

products, services and related information are safe, accessible, understandable and ethically 

presented and contribute to long-term well-being. 

● We aim to assess the health and safety risks for consumers and end users. 

Priorities in the field of governance 

Business ethics 

● The Group is committed to creating a culture of transparency, honesty and trust, where the 

highest ethical principles are applied both internally and in relations with external stakeholders. 

Business ethics are considered an essential element of sustainability, providing the basis for 

responsibility, reliability and reputation. 

● The Group creates a values-based work environment in which employees are encouraged to 

behave honestly, responsibly and respectfully towards each other. 

● The Group aims to ensure an anonymous, secure and accessible system for reporting 

violations. Ensure the confidentiality of whistleblowers and protection from any negative 

response or pressure. Conduct regular analysis of reports received, the quality of their 

processing, deadlines and effective follow-up. 

● The Group aims to apply a zero-tolerance policy towards corruption and consistently educate 

employees about corruption risks, avoiding conflicts of interest, forms of bribery and liability. 

● Implement anti-corruption risk monitoring, incident recording and internal investigation systems. 

Sustainability in the supply chain 

● The Group aims to apply clear and transparent procurement and supplier selection criteria 

based on ASV principles. 

● We strive for fair and timely settlements with suppliers, avoiding delays unless justified by 

exceptional circumstances. 

● The Group seeks to assess suppliers' adherence to ethics, human rights and anti-corruption 

principles and promote their compliance through the Supplier Code of Conduct. 

● We aim to include the core principles of the Supplier Code of Conduct and sustainability 

requirements in supply/purchase contracts. 

Innovation and operational efficiency, risk management 

● The Group regularly seeks to conduct a risk materiality analysis to assess the potential negative 

impact on its operations, stakeholders and reputation. 

● We strive to innovate in the areas of sustainability. 

● Periodically monitor ASV indicators and improve implemented solutions. 

● Digitalize processes, increase process efficiency and reduce potential negative impacts. 
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● The Group aims to develop employees' skills in risk management and implement advanced 

analytics that allow for timely identification of threats and making informed decisions. 

Measures for implementing sustainability priorities 

In different areas of sustainability, if necessary, to form specific Group policies in the area of 

sustainability. This Policy is supplemented by the requirements of the quality, environmental protection 

and occupational health and safety management systems (LST EN ISO 9001; LST EN ISO 14001; LST 

ISO 45001) implemented in the Group and the policies of these systems, as well as other policies 

approved in accordance with the established procedure in the Group (Personal Data Protection, 

Violence and Harassment, etc.). 

The implementation of the sustainability priorities and principles established in the policy may be 

detailed in other policies and internal legal acts of the Group or group companies. 

The Group is preparing sustainability goals, objectives and an action plan for the implementation of the 

significant sustainability principles and priorities set out in the Policy within the Group. 

We are committed to regularly reviewing the Group's environmental impact, social responsibility, and 

sustainability priorities, taking into account stakeholder expectations and the latest available scientific 

information. 

The aim is to familiarize the Group's employees with the Group's sustainability activities, promote 

employee engagement and encourage their participation in the formation and implementation of these 

activities. 

Final provisions 

The Sustainability Policy and its amendments are approved by order of the General Director of PST 

Group AB, with the approval of the Board of PST Group AB. 

The sustainability policy is reviewed at least every two years and updated if necessary. 

The sustainability policy review and update is initiated by the Head of sustainability. 

The Sustainability Policy is publicly available on the Group's website. 

___________________________________________________ 

 


